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Dear  Friend: 

We  take  pleasure  in  presenting  to  you  a  few 
photographs  and  letters  extracted  from  a  much  larger  volume 
entitled  ’’Blind  Workers  in  U.  S.  Industry”  (photographs  and 
letters  from  their  employers),  recently  published  by  our 
Society,  which  contains  more  than  70  photographs  and  over 
100  letters  from  the  employers  of  blind  workers.  These 
excerpts  are  assembled  to  give  you  a  little  factual  infor¬ 
mation  as  to  the  possibilitites  in  the  rehabilitation  of 
blind  persons.  If  you  desire  the  information  assembled  in 
the  larger  volume,  it  can  be  procured  from  our  office  at 
its  publication  cost  of  $1.00  per  volume  post  paid. 

Experienced  workers  in  this  field  estimate  that 
between  15  and  25%  of  nearly  300,000  blind  persons  in  the 
United  States  can  be  employed.  Based  upon  available 
reports,  less  than  10,000  are  now  employed.  The  others 
could  be  employed  if  adequate  national  rehabilitation  and 
placement  services  were  available.  While  many  bills  have 
been  presented  to  Congress  dealing  with  this  problem,  none 
as  of  this  date,  have  been  passed. 

Many  blind  persons  require  public  assistance 
because  of  age  and  other  physical  conditions,  but  the 
employable  group  definitely  desire  work  not  charity. 

This  Society  and  all  friends  of  blind  persons 
hope  Congress  will  give  this  subject  early  favorable  con¬ 
sideration. 


Cordially  yours, 


Executive  Director. 
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‘FRANK  A. CHRISTENSEN 


KENNETH  SPENCER 


PRESIDENT 


VICE  PRESIDENT 
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Mr.  J.  F.  Clunk, 

Chief,  Services  for  the  Blind, 

Federal  Security  Agency, 

U.  S.  Office  of  Education, 

Washington,  D.  C. 

Dear  Sir: 

We  are  somewhat  familiar  with  the  statement  that  agencies  for  the  blind 
find  that  employers  refuse  in  some  instances  to  cooperate  in  the  employment  of 
the  blind  on  the  basis  that  private  insurance  companies  will  not  permit  the 
absorption  of  handicapped  workers.  It  is  rather  surprising  to  find  that  some 
few  employers  attempt  to  justify  their  refusals  to  employ  the  handicapped  by 
placing  the  onus  upon  private  insurance.  You  correctly  state  the  situation  - 
that  there  is  nothing  in  any  policy  of  workmen’s  compensation  insurance  which 
interferes  with  the  proper  placing  of  blind  persons  in  industry.  Not  only 
is  there  nothing  in  the  insurance  contract  itself  that  limits  an  employer  in 
the  right  of  selecting  blind  or  otherwise  handicapped  persons  for  employment 
in  appropriate  fields  where  they  are  not  only  not  placed  in  jeopardy  to  them¬ 
selves,  but  are  not  a  menace  to  their  fellow-workers,  but  there  is  nothing  in 
any  formula  of  premium  rates  for  such  insurance  that  takes  account  of  the  age 
or  the  physical  handicap  of  any  employee. 

I  am  very  much  interested  in  the  statements  contained  in  your  letter 
with  respect  to  the  extreme  care  exercised  by  your  Service  in  making  surveys 
of  plants  and  processes  before  undertaking  to  place  in  employment  a  blind  per¬ 
son  and  so  fully  safeguarding  him  against  injury  to  himself  or  injury  to 
another. 

I  am  sUTe  that  the  efforts  you  are  making  are  very  much  worthwhile  and 
should  be  effective  in  a  humane  field  and  at  this  particular  time  should  add 
to  the  manpower  of  the  nation. 
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HOME  OFFICE:  BOSTON 


August  8,  192*1 


175  BERKELEY  STREET 

BOSTON.  MASS. 


P*  I*  B*  Placement  Service 
1305  Locust  Street 
Philadelphia,  Pennsylvania 

Attention:  Mr*  0*  E*  Day#  Placement  Director 
Gentlemen: 


I  am  very  pleased  to  inform  you  in  re¬ 
ply  to  your  letter  of  August  6#  192*1  addressed 
to  the  President  that  to  my  knowledge  there  is 
nothing  in  any  compensation  law  or  compensation 
insurance  contract  that  would  bar  the  proper  em¬ 
ployment  of  a  blind  person*  There  is  surely 
nothing  in  our  contract  and  policy  that  'would  bar 
the  employment  of  blind  persons* 

Because  your  question  is  brief  I  have 
confined  myself  to  a  specific  answer  which  I  hope 
may  be  3uffioient  for  your  good  purpose* 

Vary  truly  yours# 

5v\ 

S.  L*  Hanson 

Assistant  Vice  President 
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A  HilSBCI3  AIMERS  MANUFACTURING  COMPANY 

MAIN  OFFICES 

M  I  L  W  A  IJ  H  E  E  •  WISCONSIN 

April  27,  1943 


Miss  Mary  Hulburt 
State  Dept,  of  Public  Welfare 
Division  for  Adult  Blind 
2361  N.  Lake  Drive 
Milwaukee,  Wisconsin 

Dear  Miss  Hulburt: 

In  response  to  your  request  concerning  the 
blind  worker  who  is  employed  by  the  Alii s-C Palmers 
Mfg.  Co.,  we  are  pleased  to  inform  you  that  Mr. 
Donald  McKinnon  started  work  here  in  November  of 
1922  and  has  been  employed  continuously  since  that 
date. 


He  has  been  working  in  the  Electrical  Dept, 
separating  muslin  tape,  cutting  steel  bands  and 
rewinding  reclaimed  tape.  His  efficiency  is  ex¬ 
tremely  high  and  his  immediate  superiors,  as  well 
as  the  superintendent  in  his  department,  recommend 
him  as  being  100%  in  his  work.  His  handicap  has 
never  kept  him  from  doing  a  satisfactory  job  nor 
from  making  an  adequate  adjustment  to  his  fellow 
workers  in  the  department. 

Very  truly  yours, 


9 

Supervisor, 

^Employment  Division 

Industrial  Relations  Department 
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ALLIS  CHALMERS  MFG.  CO. 

WINDING  ARMATURES- -TAPING  AIR  BRAKE  COILS 


WISCONSIN  STATE  DEPT.  OF  PUBLIC  WELFARE 


GoiiunLia  Aitesi&lft 

PORTLAND,  OREGON 

December  23,  1942 


Mr.  J.  H.  Chapell 

Vocational  &  Placement  Director  for  the  Blind 
8435  North  East  Glisan 
Portland,  Oregon 

Dear  Sir; 

I  feel  the  subject  of  this  letter  is  of  mutual  interest.  It  has  "been 
especially  so  to  me  as  it  presents  an  entirely  new  experience  after  my 
many  years  in  the  shop  dealing  with  personnel  problems. 

About  two  months  ago  our  Employment  Supervisor,  Mr.  K.A.  Erickson,  called 
me  by  phone  and  asked  my  opinion  on  the  feasability  of  using  the  services 
of  a  young  man  who  had  the  misfortune  or  handicap  of  being  totally  blind. 

On  first  thought  I  was  somewhat  skeptical.  Still,  the  uniqueness  of  the 
suggestion  commanded  an  interest  which  led  up  to  a  demonstration  of  the 
young  man’s  ability  and  adaptability  in  the  machine  shop. 

We  selected  a  part  which  required  four  holes  to  be  drilled,  gave  it  to  him 
with  the  ordinary  instructions  for  procedure,  and  to  both  my  surprise  and 
delight  he  performed  every  detailed  operation  without  hesitation  and  in 
the  same  time  usually  required  by  a  normal  person. 

The  result  of  this  test  dispelled  all  doubt  of  the  young  man’s  adaptabil¬ 
ity  for  our  class  of  workj  consequently  he  was  hired  for  regular  employ¬ 
ment  on  October  29,  1942. 

In  one  week’s  time  after  he  was  hired  this  same  young  man  established  a 
surprising  "production  record"  by  increasing  production  32$- on  parts 
formerly  done  by  normal  employees. 

The  person  referred  to  in  this  letter  is  Mr.  Wilbur  Harrison,  a  product  of 
the  "Oregon  Trade  School  For  The  Blind".  Wilbur  has  attracted  a  lot  of 
attention  and  a  lot  of  very  deserving  compliments.  We  are  proud  of  him, 
and  I  wish  to  compliment  both  you  and  the  faculty  for  your  splendid  work. 
We  are  contemplating  hiring  others  from  your  sohool. 


THP:am 


ilMFr  ^ 
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COLUMBIA  AIRCRAFT  INDUSTRIES  VOCATIONAL  &  PLACEMENT  DIRECTOR  FOR  THE  BLIND 

PHOTO  BT  ALFRED  A.  MONNER 


DRILL  PRESS  OPERATOR 


Engineering  and  Research  Corporation 

RIVERDALEs  MARYLAND 

CABLE  "ERCO -WASHINGTON"  D.C. 

TELEPHONE,  WARFIELD  4444  MAILING  ADDRE5J-'  P.O.BOX  209 

HYATTSVILLE,  MARYLAND 

April  22,  1943 


IN  REPLY  REFER  TO; 

PCWjbll 


Mr,  Earl©  M.  Sawyer 
Supervisor  for  the  Blind 

Vocational  Rehabilitization  Service  for  the  D,  C. 

U.  S,  Office  of  Education 
Federal  Security  Agency 
Washington,  D.  C. 

Dear  Mr,  Sawyer  j 

As  requested  in  our  telephone  conversation  of  this  date 
relative  to  the  services  of  Mr.  F,  M.  Dorman,  blind  employee  at  this  plant, 

I  take  great  pleasure  in  expressing  complete  satisfaction  with  the  work 
performed  by  Mr.  Dorman  and  my  expression  thereon  is  not  only  my  individual 
opinion,  but  also  that  of  Mr.  Dormant  immediate  foreman,  and  department 
head,  each  of  whom  concur  in  my  opinion  of  services  rendered. 

We  are  very  happy  for  the  opportunity  to  secure  the  trained 
personnel  coming  from  the  group  whom  you  have  introduced  to  us  as  a  further 
source  of  supply  to  our  depleting  trained  personnel,  and  to  supplement 
additional  requirements  for  inoreased  production. 

Thanking  you  again  for  the  opportunity  of  expressing  appreciation 
of  services  rendered  in  this  connection,  I  am 

Very  respectfully  yours, 

ENGINEERING  AND  RESEARCH  CORPORATION 


P.  C.  Wr 
Office  Manager 
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ENGINEERING  AND  RESEARCH  CORPORATION 
FILING  SMALL  PIECES  OF  MACHINERY 


VOCATIONAL  RE H AB I L I T I ZAT I 0 N  SERVICE  FOR  THE  D.C 
PHOTO  BY  PAUL  M.  SCHMICK 


ORANGE  5-4333 


Sissss 


©as  (2®  INC. 


Dies,  Jigs,  Fixtures,  Moldings,  Metal  Stampings  and  Assemblies,  Tool  Engineering 

219  SOUTH  18th  STREET,  EAST  ORANGE,  N.  J. 


April  26,  1943 


N.  J.  State  Commission  for  the  Blind 
1060  Broad  Street 
Newark,  New  Jersey  * 

Att:  Mr.  Arthur  Voorhees,  Placement  Officer 


Gentlemen: 


In  answer  to  your  inquiry  of  April  22,  1943,  we  are 
happy  to  say,  we  are  more  than  pleased  with  the 
placement  you  have  made  with  our  concern. 

This  new  employee  has  filled  a  job  formally  operated 
by  a  sighted  person.  He  is  operating  two  precision 
milling  machines  and  has  increased  our  daily  production 
considerably  over  our  previous  normal  rate. 

This  work  is  done  with  the  utmost  care  and  finesse 
of  an  experienced  machinist. 

We  would  not  hesitate  to  advise  other  concerns  to  take 
advantage  of  this  supply  of  skilled  help. 


Very  truly  yours, 


RZ:DK 


Roman  Zi 


,  President 
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MILLING  HACHIKS  0PSRAT0& 


GENERAL  AIRCRAFT  CORPORATION 

43-02  DITMARS  BOULEVARD 
ASTORIA,  L.  I.,  N.  Y. 


May  24,  1943 


Harry  J*  Spar, 

Industrial  Home  for  the  Blind, 

520  Gates  Avenue, 

Brooklyn,  New  York* 

Dear  Mr*  Spar: 

Early  this  year  when  you  placed  George  Cataldo  and 
Harry  Cohen  on  the  job  at  the  General  Aircraft  Corp¬ 
oration  I  told  you  that  I  would  report  on  their  pro¬ 
gress  later*  I  am  glad  to  be  able  to  say  that  we  have 
had  excellent  reports  from  their  foreman,  and  that  be¬ 
sides  this  they  have  entered  into  the  spirit  of  this 
organization  and  have  made  outstanding  contributions 
to  the  high  morale  of  our  personnel* 

I  sincerely  believe  that  your  plan  of  specialized 
selection  of  work  for  these  two  blind  men  and  your 
intelligent  follow-up  on  the  job  has  been  a  real  ser¬ 
vice  to  General  Aircraft  Corporation* 

With  every  wish  for  your  future  success  in  the  placing 
of  blind  men  in  industry,  believe  me* 

Very  truly  yours. 

General  Aircraft  Corp* 


Keep 


’Em  Flying! 


POWER  SCREW  DRIVER  OPERATOR 


PHONE  5571 


SEND  MAIL.  TO 
P,  O.  BOX-432 


MANUFACTURING  COMPANY 


15  ^Jouxtfi  Street 


Council  lB>[ufft,  {Jo  iv  a. 

May  11,  1943 


State  of  Iowa 
Commission  for  the  Blind 
Des  Moines,  Iowa 

Attention:  Mrs*  Ethel  Towna  Holmes 
Executive  Secretary 

Dear  Mrs.  Holmes: 

Almost  two  months  have  passed  since  we  hired  Lucille 
Dunlavy  and  I  am  sure  that  you  would  be  interested  in 
the  progress  she  has  made  in  her  work. 

When  she  first  was  employed  it  was  our  intention  to  use 
her  for  some  type  of  inspection  work.  However,  we  found 
that  there  were  other  things  that  she  was  capable  of 
doing  in  the  regular  course  of  production.  We  have  had 
her  on  a  number  of  detail  jobs  and  she  is  now  working  at 
a  stationary  jig. 

I  have  had  some  very  fine  reports  of  her  from  the  plant 
in  respect,  not  only  to  her  ability,  but  also  to  her 
work  attitude. 

I  am  sorry  that  I  have  not  given  you  this  information 
before,  but  at  any  time  that  you  would  care  to,  feel  free 
to  make  further  inquiry. 


TWK:ME 


HOWARD  MANUFACTURING  COMPANY 


MARINE  CONSTRUCTION 
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HIALEAH,  FLORIDA 


December  18,  1942 


Miss  Athene  S.  Poster,  Managing  Director 
Lighthouse  for  the  Blind 
601  S.  W.  8th  Avenue 
Miami,  Florida 

My  dear  Miss  Poster: 

I  am  sure  you  will  be  pleased  as  we  are  at  the 
progress  your  colored  blind  men  are  making  in  spinning 
oakum  to  be  used  in  the  construction  of  the  wooden  barges 
which  our  company  is  building.  In  the  short  period  of 
approximately  one  month,  they  have  reached  about  eighty 
per  cent  efficiency  and  are  being  paid  accordingly. 

When  you  asked  if  you  might  make  a  survey  of  our 
plant  with  the  view  of  locating  jobs  that  the  blind  migjht 
fill,  I  was  more  than  willing  to  comply  because  of  my 
interest  in  the  work  of  the  Florida  Association  of  Workers 
for  the  Blind.  But  when  you  requested  us  to  try  a  number 
of  colored  blind  men,  I  was  frankly  skeptical. 

However,  your  choice  of  a  job  where  the  men  can 
work  in  a  group  by  themselves,  has  proved  the  idea  not 
only  practical  but  highly  desirable.  Depending  as  they 
do  entirely  upon  their  sense  of  touch,  they  are  able  to 
detect  flaws  in  thickness  that  a  sighted  worker  is  apt  to 
overlook,  and  with  the  present  labor  shortage,  this  spinning 
of  oakum  should  open  a  new  field  for  the  employment  of 
blind  persons  throughout  the  nation,  white  as  well  as  col¬ 
ored.  For  your  information,  at  least  two  spinners  are 
required  for  each  caulker. 

In  our  own  case  we  feel  that  special  credit  is  due 
Miss  Jack  Wentz,  for  her  part  in  planning  and  supervising 
the  training  of  these  men.  It  is  my  opinion  that  such 
training,  under  skilled  and  sympathetic  supervision,  is 
essential  if  blind  persons  are  to  compete  successfully  with 
sighted  labor. 


MARINE  CONSTRUCTION  CO. 


MRH/jcf 


MARINE  CONSTRUCTION  COMPANY 


Aviation  Corporation 


April  8,  19l|-3 


Buffalo  Association  for  the  Blind 
180  Goodell  Street 
Buffalo,  New  York 

Attention:  Edna  Stainton,  Executive  Secretary 
Dear  Miss  Stainton: 

We  have  your  letter  of  April  5 th  requesting  some  expression 
from  us  in  regard  to  our  experience  with  blind  people  in 
industry. 

As  you  know,  we  have  only  one  employee  in  that  category 
and  we  found  that  due  to  his  nearly  perfect  orientation 
to  his  new  condition  of  life  and  his  pleasing  personality,  he 
has  made  remarkable  progress  in  taking  on  work  which  at  first 
we  did  not  believe  would  be  adaptable. 

If  you  will  note  in  the  Courier-Express  for  April  6th, 
this  blind  employee  received  a  special  award  of  merit  for  the 
quality  of  work  which  he  has  done  since  he  came  with  us. 

We  believe  that  if  the  mental  attitude  of  the  blind 
person  has  been  properly  adjusted  to  his  new  status  and  that 
they  enter  new  work  without  any  great  feeling  of  inferiority 
complex,  there  are  many  tasks  which  can  be  performed  with  as 
high  quality  production  as  could  be  performed  by  a  person  with 
perfect  eyesight. 


Very  truly  yours, 


SCOTT  AVIATION  CORPORATION 


H.  F.  Whittaker 
Personnel  Director 


SOLVING  DIFFICULT 


I  LEMS  IN  AVIATION  EQUIPMENT 
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SINCE  1932 
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SCOTT  AVIATION  CORPORATION  BUFFALO  ASSOCIATION  FOR  THE  BLIND 

SMALL  ASSEMBLY  JOBS  PHOTO  BY  ELIZABETH  KAHLB 


Dr.  F.  J.  Cummings,  Executive  Secretary,  April  12,  1943* 

Delaware  Commission  for  the  Blind. 

305  West  8th  Street, 

Wilmington.  Delaware. 

Dear  Dr.  Cummings*. 

Mr.  Benjamin  Ross  has  been  in  our  employ  since 
January  27th,  working  six  days  per  week,  with  no  lost  time. 

He  is  always  at  his  machine  before  starting  time 
and  works  right  up  until  the  whistle  blows.  He  is  able  to  go 
unattended  to  the  washroom  whenever  he  desires. 

He  completed  one  job  of  6,000  pieces  on  a  milling 
machine,  cutting  square  ends  on  spindles  to  very  close  tolerances. 

He  is  now  alternating  between  a  drill  press,  doing  a  burring  opera¬ 
tion,  and  the  milling  machine,  where  he  is  cutting  a  slot  l/l6n 
wide  x  1-1/2”  deep  in  bronze  collars. 

We  have  experienced  no  difficulty  with  him  in  any 
way,  as  he  is  very  attentive  to  his  work  and  instructions.  In  fact, 
his  production  is  practically  equal  to  that  of  a  man  with  sight, 
although  some  expense  is  involved  in  getting  work  to  and  from  his 
machine.  His  inspection  is  better  because  he  feels  each  piece  as 
it  is  completed,  and  when  an  excessive  burr  is  felt  he  realizes  his 
cutting  tool  is  becoming  dull  and  he  notifies  his  foreman. 

With  reference  to  morale,  he  does  no  visiting 
among  employees,  although  all  are  friendly,  and  those  working  close 
to  him  are  ready  and  willing  at  any  time  to  lend  him  a  helping  hand 
and  sometimes  marvel  at  the  way  he  does  his  work  and  gets  around. 

This  type  of  man  would  be  very  beneficial  to  any 
company  where  their  orders  call  for  large  quantities  and  are  re¬ 
peated  so  that  the  operation  performed  is  continuous.  Our  orders 
not  being  of  this  type,  we  experience  a  little  difficulty  in  laying 
out  the  work  for  him. 


Mr.  Ross  is  doing  a  very  good  job  for  us  and  we 
are  sorry  we  do  not  have  orders  with  sufficient  quantities  so  that 
we  could  employ  more  men  of  his  type. 


With  kindest  regards,  I  am 

Lincerely  yours, 


ks  Manager, 


SPEAKM AN  COMPANY 
MACHINIST 


DELAWARE  COMMISSION  FOR  THE  BLIND 


REMINGTON  ARMS  CO.,  INC. 
HEAD  GAUGING  OF  CARTRIDGES 


CONNECTICUT  STATE  BOARD  OF  EDUCATION  OF  THE  BLIND 


Remington, 


Remington  Arms  Company,  inc 


MANUFACTURERS  QF 


SPORTING  FIREARMS.  AMMUNITION 


ARMS  WORKS.  ILION,  N.  Y 
AMMUNITION  WORKS,  BRIDGEPORT,  CONN. 

BRIMSDOWN,  MIDDLESEX,  ENG. 

CABLE  -  HARTLEY,  BRIDGEPORT-ALL  CODES 


TRAPS 


TARGETS 


BRIDGEPORT,  CONN 


PETERS  CARTRIDGE  DIVISION 
WORKS,  KINGS  MILLS,  OHIO 
TRAP  AND  TARGET  WORKS 
FINDLAY,  OHIO 


June  6,  1942 


Mr.  H.  Kenneth  Me Coll am 
Placement  Officer 

State  Board  of  Education  of  the  Blind 
State  Office  Building 
Hartford,  Connecticut 

Dear  Mr.  McCollam: 

Complying  with  your  verbal  request,  I  am  glad,  to  give  you  a 
statement  of  the  progress  of  Michael  Starincak. 

Quoting  from  a  report  dated  May  12,  which  I  made  to  management: 

"Starincak  was  hired  and  received  his  medical  examina¬ 
tion  etc.,  Monday,  May  4th.  After  receiving  the  usual  safety 
talk,  Starincak  started  work  about  10:30,  Tuesday,  May  5th, 
head  gauging  .30  caliber  primed  shells.  Mr.  McCollam  stayed 
with  him  both  days  and  accompanied  him  to  Building  515  to 
help  get  him  started,  and  left  about  11  A.M. 

Starincak  adapted  himself  to  the  circumstances  very 
readily  and  immediately  started  work  at  gauging.  His  work 
was  interrupted  several  times  for  various  instructions,  such 
as  ringing  his  card,  etc.  Arrangements  were  made  to  have 
him  accompanied  from  and  to  the  gate  and  for  one  of  the 
truckers  to  take  him  to  the  wash  room  when  necessary. 

The  Foreman  and  the  Supervisor  were  both  most  coopera¬ 
tive  and  keenly  interested  in  having  this  man  in  the  depart¬ 
ment,  and  were  pleased  at  his  general  behavior  and  ability. 


Production  Tuesday  5/5  2 

Production  Wednesday  5/6  7 

Production  Thursday  5/7  83.5/  of  maximum 


Careful  inspection  of  his  work  up  to  this  point  showed 
that  he  had  passed  only  one  bad  shell.  He  was,  therefore, 
put  on  regular  production,  his  work  receiving  only  the  usual 
check  of  a  specified  number  of  shells  from  each  box,  the 
same  as  experienced  operators. 
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Production  Friday  5/8  86$  of  maximum 

On  this,  his  third  full  day,  he  made  piece  rate  earnings 
of  3/  per  hour  above  hourly  rate. 

Production  Saturday  5/9  100$ 

This  is  the  maximum  allowable  production  for  which  piece 
rate  is  paid,  the  amount  being  limited  in  order  to  protect 
quality.  Thus  on  his  4th  full  day,  Starincak  reached  a  pro¬ 
duction  amount  that  usually  requires  two  weeks  for  new 
operators  to  attain.  He  has  been  no  source  of  trouble  and 
in  fact,  his  Supervisor  feels  that  his  presence  has  given  a 
lift  in  morale  to  the  whole  department.  Ke  plans  to  keep 
him  on  the  7-3  shift  for  six  weeks  so  that  all  three  shifts 
can  have  the  opportunity  of  observing  his  work.  At  the  end 
of  that  time,  he  will  probably  work  on  a  rotating  shift, 
changing  every  two  weeks,  the  same  as  other  employes. 

He  applies  himself  steadily  and  works  with  a  surprising 
economy  of  effort  and  almost  no  waste  of  motion.  The  foreman 
would  like  to  use  him  as  a  model  for  instruction  of  new 
operators 

A  check  made  today  on  his  output  shows  that  he  is  consistently 
maintaining  the  maximum,  and  there  is  no  record  of  his  having  passed 
any  bad  work  since  he  was  put  on  regular  production. 

He  is,  I  think,  the  happiest  person  I  ever  saw,  and  his  presence 
here  is  an  inspiration  to  all  that  come  in  contact  with  him.  The 
remarkable  thing  about  him  is  that  the  attention  he  has  received  has 
in  no  way  gone  to  his  head.  He  takes  great  pride  in  his  job,  of 
course,  and  the  amount  of  his  earnings  is  a  constant  source  of  amazement 
to  him;  but  when  he  gets  through  telling  you  how  pleased  he  is  about 
the  whole  thing  he  is  more  inclined  to  talk  about  the  Brooklyn  Dodgers 
or  the  Yankees  than  about  himself. 

He  is  perfectly  willing  to  work  on  rotating  shifts,  but  I  believe 
he  will  be  kept  on  the  day  shift  as  long  as  it  is  convenient  to  do  so. 

The  feature  article  in  the  Bridgeport  Post  of  May  24th  was  quite 
accurate  and  gives  the  true  picture  of  his  relations  with  his  fellow 
workers.  Enclosed  is  a  copy  of  the  photograph  which  the  Post  also 
printed.  This  was  taken  here  in  the  plant  by  our  own  photographer. 

We  are  grateful  to  you  for  giving  us  the  opportunity  of  performing 
what  was  thought  to  be  a  service  to  your  organization,  but  which  has 
proved  to  be  one  to  our  own  instead. 


Very  truly  yours, 

REMINGTON  ARMS  COMPANY,  INC. 


KWH: IEB 


Karl  W.  Hawk 

Supervisor  of  Industrial  Relations 


A  FEW  PROCESSES  AND  JOBS  IN  TOUCH  BLIND  PERSONS 
ARE  EMPLOYED  IN  PRESENT-DAY  INDUSTRIES 


Airplane 

Unit  assembly  of  small  parts 
Packing  small  parts 
Small  sheet  metal  assembly 
Burring  aluminum  parts 
Swedging  ends  of  flexible  tubing 
Tube  flaring  machine 
Assistant  press  operators* 

Riveter 

Wires  sheet  metal  parts  to  rods 
Sub-assembly  - 

Fire  extinguisher,  thermos  bottle 
holders,  gas  tank  caps,  terminal 
blocks,  etc. 

Assembly  -  bomb  releases  and  control 
valves 

Stuffing  cushions  for  parachutes 
Propeller  repairs 
Cleaning  spark  plugs 
Breaking  spark  plugs 

Boots  and  Shoes 

Building  heels 
Inspecting  for  tacks 

Electrical 

Assembling  insulation  tubes 
Sorting  and  stacking  laminations 
Cleaning  ball  bearings 
Slotting  machine  operator 
Taping  coils 

Operating  notching  press 
Stacking  commutator  segments 

Fiber 

Rattan  worker  -  weaving  willow 
reed,  rattan  into  such  articles 
as  ship  bumpers,  mats,  ammunition 
baskets,  laundry  baskets,  etc. 

Food 

Banding  machine 
Labeling  machine 
Cleaning  flour  sacks 
Hour  carton  filling  machine 
Sugar  sacking 


Foods  (Continued) 

Stapling  machine 

Packing  cooked  meats  in  glass  jars 
Placing  cans  on  conveyor 

Lumber  and  Wood 

Peeling  piling 

Packing  and  wrapping  furniture 
Assembling  and  packing  mirrors 
Assembling  army  chests 
Laborer* 

Off-bearer,  stacking  ply  wood* 

Metal  Industry  -  General  Processes 

in  Metal  Fabricating  Plants 

Small  coremaking  in  iron  foundry* 
Washing  and  cleaning  small  and  medium 
sized  parts 
Gauging  small  parts 
Packing 
Yard  laborer* 

Trucker* 

Freight  handler* 

Guard* 

Chipping  castings 
Electrician* 

Testing  augers  and  bits 
Tension  testing* 

Filing 

Bending 

Metal  Industry  -  Machine  operations 

in  Metal  Fabricating  Plants,  such 
as  Armament.  Tanks.  Trucks.  Shells,  etc. 

Milling  machine 

Electric  spot  welding 

Broaching  machine 

Punch  press 

Arbor  press 

Burring  machine 

Buffing 

Threading 

Polishing 

Reaming 

Drill  presses 

Small  lathe 


Metal  Industry  -  Machine  Operations 

in  Metal  Fabricating  Plants,  etc. 

(Continued) 

Boring  machine 

Carton  Hire  stapling  machine 

Tapping  machine 

Power  hack  saw 

Crimping  machine 

Knurling  machine  operator 

Office  and  Clerical 

Dictaphone  typist 
Assistant  filing  clerks 

Ordnance 

Inspecting 

Gauging  -  assembly  small  parts* 
Packing 

Paper 

Book  binder* 

Operating  paper  tube  shaping  machine 
Carton  folding 

Radio  and  Telephone 

Assembling  medium  small  parts  for 
microphones  for  sending  and 
receiving  equipment 
Wire  stripping 
Spot  welding 

Twist  testing  telescope  aerials 
Repairing  and  testing  in  airport 
Crystal  grinding 
Tinning  wire  leads* 

Dial  assembly 
Splitting  mica 
Gauging  condenser  mica 
Radio  teletype  operator* 

Ship  Yard 

Testing  water  tight  compartments 
Yard  laborer* 

Trucker* 

Sweeper* 

Assembly  hatch  covers 

Assembling  rope  nets  for  life  rafts 


Surgical  Supplies 

Bandage  packing 
Assembling  hypodermic  syringes 
Assembling  glass  bottle  stoppers 
Packing  tubes  and  jars  in  cartons 
Capsule  filling 


Tent.  Awning,  and  Tarpaulin 

Grommet  machine  operator 
Tying  knots 

Inserting  grommets  by  hand 
Sewing  machine  operator 
Splicing  ropes 
Thimbling  machine 

Textile 

Operating  bobbin  and  spindle  deeming 
machines 

Pressing  sweaters 
Waste  boy* 

Hand  trucker* 

Oiler* 

Elevator  operator* 

Bobbin  frame  assembly 

Shirt  starching 

Cotton  batting  machine 

Machine  stitcher 

Folding  machine 

Garment  and  hand  finishing* 

Unclassified 

Taping  lamp  shade  frames 

Operating  record  edging  lathe 

Cigar  box  assembly 

Pencil  packing 

Sorting  brush  bristles 

Smoking  pipe  assembly 

Partition  box  assembly  (cork  industry) 

Assembling  highway  reflector  signs 

Mattress  making 

Operating  patch  cutting  machine  and 
sorting 
Janitor* 

Operating  cork  washer  stamping  machine 
Feather  deeming  machine 


Explanation 


* 


Many  employers  hesitate  to  accept  blind  workers  for  three  basic 
reasons: 

(1)  Insurance  -  All  insurance  companies,  both  public  and  private, 
dealing  with  Workmen* s  Compensation  accept  blind  workers  on  the  same 
basis  as  the  sighted,  and  there  is  no  extra  cost  to  the  employer  be¬ 
cause  of  his  cooperation  in  the  employment  of  blind  persons# 

(2)  Injury  -  Experience  shows  that  blind  workers  exercise  a  higher 
degree  of  care  than  their  sighted  associates  and  do  not  experience 
compensable  accidents* 

(3)  Personal  Care  -  It  is  unnecessary  for  the  employer  to  make 
special  provision  for  guide  service  in  and  out,  or  around  the  plant 
since  all  necessary  service  of  this  kind  is  spontaneously  offered  and 
given  by  sighted  associates,  and  it  is  unnecessary  for  the  employer 
to  be  concerned  with  this  subject# 

General  Principles 

(1)  Blind  workers  in  government  should  be  cleared  through  the 
Services  for  the  Blind,  United  States  Office  of  Education,  and  those 
employed  by  private  industry  should  be  cleared  through  responsible 
agencies  for  the  blind  serving  the  area  in  which  the  employer* s  plant 
is  located* 

(2)  All  processes  should  be  carefully  checked  by  persons  exper¬ 
ienced  in  job  analysis  and  in  the  placing  of  blind  persons# 

(3)  Ihe  placing  agency  must  be  responsible  for  satisfactory 
results  during  the  entire  life  of  the  employment* 

ftae  present  accepted  definition  of  a  blind  person  is  as  follows: 

**A  blind  person  is  one  who  has  not  more  than  20/200  of  visual 
acuity  in  the  better  eye  with  correcting  lenses;  or  visual  acuity 
greater  than  20/200  but  with  a  limitation  in  the  fields  of  vision 
such  that  the  widest  diameter  of  the  visual  field  subtends  an 
angle  no  greater  than  twenty  degrees. ** 
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